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AGREEMENT 
, y '1 
This agreemen't made and entered into this - day of 
7577 
t ,2003, by and between the 
W h g e  of Cocsperstowm, Otsego County, New Ysrk, a municipal corporation organized and 
existing under the laws sf  the State of New York , hereinafter referred to as the VILLAGE, and 
the  Cooperstown Police Benevolent Arssciation, hereinafter referred 80 es the PBA. 
WITNESS 
Whereas, both parties are subject to terms of New York State Employees Fair Employment 
Act, sften referred to as the Taylor Law, which became effective September I, 1967, it is 
agreed by and between the parties that any provision of this agreement requiring legislative 
action to permit its implementation by agreement of law or by providing the additional funds 
thereof, shall not become effective until the appropriate legislative body has given approval. 
ITEM # 1 PBA RECOGNITION AND CHECK OFF 
The VILLAGE recognizes the PBA as the negotiation representative of its members with 
respect to the terms and conditions of employment for the term s f  this agreement. 
The PBA shall indemnify the VILLAGE and hold it harmless against any and ail claims, 
demands, suits or other forms of liability that may arise out of, or by reason s f  any action 
taken by the VILLAGE for the purpose of complying with this article. 
ITEM # 2 EASE SALARIES ~ ~ 
-- 
6/01 103-5131 104 3% 
SERGEANT PAY - $9 0.00 additional per year. 
Anniversary date is the anniversary of the first day of empbyment of the officer by the 
VILLAGE. 
Promotion to Grade 4 will be made at the end of the probationary period and successfeal 
completion and graduation from basic police schooling. 
Promotion to Grades 3 and 2 will be fsllowing one additional year service each from the date 
s f  the last Promotion. 
Promotion to Grade l a  will be at the start of the fifth (5th) year of service and will end with 
the completion of the Ninth (9th) year of sewice. 
Promotion to Grade l b  will be at the start of the tenth (18th) year of service and will end at 
- the completion of the fourteenth (14th) year of  sewice. 
Promotion to Grade I c  will be at the start of the fifteenth (15th) year of service and will end 
at the completion of the twentieth (20th) year of service. 
Officers will remain at Grade I c  after twenty years of sewice. 
ITEM #3 LONGEVITY 
The following amount will be added to  the base salary in recognition of years of service for 
officers hired prior to  June I, 1992: 
.............. Starting 5th year to  completing 9th year $00 
........... Starting 10th year to  completing 14th year 1,100 
........... Starting 15th year t o  completing 15th year 1.400 
.......... Starting 16th year to  completing 16th year 1.500 
........... Starting 17th year to completing 17th year 1,600 
........... Starting 48th year to  completing 18th year 2,400 
........... Starting 19th year to completing 19th year 3,600 
........... Starting 20th year to completing 20th year 3,800 
The following amount will be added to the base salary in recognition of years of sewice for 
officers hired after June 1, 1992: 
Starting 5th year to  completing 9th year ............... 800 
Starting 10th year to completing 14th year .......... 1,000 
S t a ~ i n g  15th year to  completing 19th year .......... 1,500 
Starking 20% year to completing 20th year .......... 2,500 
The longevity payment will remain at the 20th year level for years worked after 20 years. The 
longevity payment wiil be paid on  the first pay day following June 1st each year of  the 
. agreement. 
ITEM #4 NIGHT DIFFERENTIAL 
An officer shall be paid an additional $1.25 per hour for hours worked between 4:00 p.m. and 
8:00 a.m. 
ITEM #5 EDUCATION BENEFITS 
Upon satisfactory completion of  degree requirements at an accredited college or university a 
premium will be added to the base salary. This premium will be added only upon the 
authorization and recornsmendation or" the Police Committee. In no event will this premium be 
available to a probationary officer. The premium for an Asssciates Degree will be $259. The 
premium for a Bachelors Degree will be $580. 
ITEM #6 SICK LEAVE 
Sick leave will be granted as follows: 
Bfi icers covered b y  this agreement will be credited with twelve (12) PAID sick days per year sf 
employment. Unused sick leave at the end of the year shall carry over and accumulate to a 
total sf one hundred sixty-five (165) days. 
Sick leave will be subject to the following conditions: 
Sick leave has been established for the purpose sf giving financial aid to officers who 
are absent f rom work due to personal illness or disabiiity; therefore, sick leave must be 
used only for personal iillness or disability of the employee. 
An officer who makes a false claim for sick leave benefits, or in any way misrepresents 
his claim for sick leave benefits, shall be suspended from work without pay for a period 
of five (5) days and all accumulated sick leave.credit for such employee shall be 
cancelled as of the date of the first day of his suspension from work Afi QH~CE W ~ O  
has returned to work, after being suspended for aforementioned reasons, shall be 
eligible to have sick leave credited to his account in  the same manner as provided 
herein for new officers. 
Any officer who makes repeated falsifications and/or misrepresentati~ns of claims for 
sick leave benefits shall be dismissed from employment. 
For new officers, the first sick leave credit shall be added to such officer's account on 
the first day sf the first month following his employment. 
No sick leawe credit sha!! be added t~ 2~ nfficer's =acclrpurpt during a csnti.r:ussrs absence 
of thirty (30) or  mare calendar days. After an officer has returned to work following a 
continuous absence sf thirty (30) days, sick leave credits shall be then added to his 
account starting on the first day sf the complete month follswiwg his  return to work. 
Sick leave credits shall not be added to or held in reserve for the sick leave account of 
an officer who has accumulated the maximum amount of sick leave credits. 
Sick leave credits shall be added to the account of an officer who has accumulated the 
maximum sick leave credits only as such accumulated credits are used. Credits shall 
then be added i n  the same manner as stated. 
To receive the benefits sf sick leave payments an officer musi obsewe the following 
procedures: 
A. When an officer claims sick leave he must repot? the absence to the VILLAGE 
Police Department two hours prior to the start of his assigned shift. 
B. Before returning to work following a protracted illness or disability of five (5) or 
more work days, the officer must furnish a statement from a doctor stating the 
officer has recovered from the illness or disability to the extent that the officer is 
able to r e s ~ m s  his regular duties. 
3. Sick leave benefits shail not be paid for any abs-enices from work due to an occupational 
injury or illness which is covered by Workman's Compensation. 
10. Any accumulated sick leave credits not used prior to retirement or termination of an 
officer for any reason shaii be voided on the date of such retirement or termination of 
employment and no sick leave benefits shall be paid to the officer thereafter. 
11. For purposes of paying sick leave benefits, an officer's shift will be considered. For an 
officer who is normally assigned second or third shift, the sick pay will include the night 
differential to the extent sf the officer's shift assignment. For example, in the case of an 
officer who is normally assigned the 4:00 p.m. to 12:00 a.m. shift four days and the 8:OO 
a.m. to 4:QO p.m. shift one day, four-fifths or (80%) sf  the premium will be added to the 
base hourly rate 4s calculate the sick pay. 
A2. Sick heave Bank: 
A. The Viikge snaii esfabiish a sick leave bank. The purpose of the sick leave bank is to 
aid bargaining unit members who suffer a period of prolonged illness, regardless of the 
medical condition or conditions causing the illness, and whose sick leave becomes 
exhausted during an extended period of illness. 
5. Employees may become members of the bank by banking one of their own 
accumulated sick leave days to the bank upon their initial enrollment and one additional 
day each year thereafter as deemed necessary by the Board of Review. Such donations 
shall be made by means of filing a signed authorization statement with the Personnel 
Officer not later than January 31" of each year. Membership shall continue each year 
until the member notifies the Personnel Officer @f hi-s!her valurrtary withdrawal but, sha!! 
in no case continue into a new year without a contribution unless deemed necessary by 
the Board of Review. Employees must have a minimum of five (5) days accrued to 
become a member of the Bank. 
- 
C. The participant must have been sick for twenty (20) e;onsecutive work days prior to 
commencement of sick leave bank benefits. 
D. The maximum number sf days to be held in and available from the sick leave bank in 
any one year shall be equal to the total number of days contributed by the employees 
and shall not exceed one hundred (108) days. 
E. In the instance sf a period of prolonged illness, and upon approval by the Village 
Board of Trustees, an application with adequate jarstificafion (which shall include 
weriiicaticm by a physician), a member of the bank whose sick kave accesmula%isn has 
been exhausted, shaOl be entitled 80 draw up to eighty (80) days against &be sick leave 
bank. There must be days available in the sick leave bank to use. The B m r d  of Trustees 
shall have the right to have a physician of its choosing verify the medical c0ndiiisc.a. 
F. Upon separation from Viilzge employment, a bargaining unit employes sl-ealil Ferfeii 
sick leave days previously contributed is the sick leave bank. 
6.  Any balance in the sick leave bank remaining an December 3.1" of each ye3r shall be 
carried over to the sick leave bank for the follswing year. However, the Bank shall not 
exceed a total of seven hundred fifty (750) days. 
H. In all cases, the Board sf Review shall make the finas determination sf approval or 
disapproval of an employee's application. An appeal from the Board's decision will no9 
be entertained nor wii1 a grievance filed under this Ariicle be honored. 
I. The Board will review all outstanding applications and grants on a monthly basis. 
J. The sick leave bank shall not apply to a situation where WorBeer's Csmpelasation shall 
apply. 
K. An employee who earns sick leave credits, while on extended sick leave and using 
sick leave bank credits shall be permitted to retain one day's credit. Any additional 
credits earned must be used by the employee as the credit Is earned, before the 
ernpbyee may use a sick leawe bank @~@dif. b y  sick. laawe bank c&its which 2re n ~ l  
used by the empisyee, as a result of the accrual atxi use sf personal sick leave credits, 
shall be returned to the sick leave bank. 
Permanent full-time officers of the VILLAGE shall be eiigible for coverage for tl~emsellves and 
all their eligible dependents under one of two plans offered by t h e  VILLAGE; I) Basseft Pilees 
plan of Blue CrossBBlue Shield or 2 )  MVP Health Plan under the fsBBswirag conditions: 
The VILLAGE shall continue to pay the full premium of permanent full-time VILLAGE 
officers who were I-~ired prior to June I, I992 and were coniinw~ursly employed up to June 
. . 1, 2000. 
For permanent full-time VILLAGE officers hired on or after June I, 1992 the following 
employer-employee cs-participatisn system shall apply. 
The Term '%eaBt& Premium Margin" (or HPM shall be used duo signify the measaefaty 
difference between the VILLAGE provided health premium rate effective June I, 
1992 and an s f  icer's current premium rate. 
During an officer's first year of unbroken, full-time service the officer shall pay 
35% of the HeaM Premium Margin(HPM). The VILLAGE wiH pay the premium 
which was in effect June I, 1992 plus 65% of the MPM. 
During an officer's second year of unbroken, full-time sewice the officer shall pay 
30% of the HPPJI. The VILLAGE shall pay the June I, 1992 rate plus 70% of the 
WPM. 
During an officer's third year of unbroken, full-time service the officer shall pay 
25% of the HPM. The VILLAGE shall pay the June I, .i492 rate plus 75% of the 
HPM. 
During an officer's fourth year of unbroken, full-time service the officer shall pay 
263% sf the HPM. The VILLAGE shall pay the June 1,1992 rate plus 80%of the 
HPM. 
During the officer's fifth year o f  unbroken, full-time service the officer shall pay 
10% of the HPM . The VILLAGE shall pay the June 4 ,  1992 rate plus 90% of the 
HPM. 
During on officer's sixth year and thereafter sf unbroken, full-time service the 
officer shall pay 0% of the HPM. The VILLAGE shall pay 100% of the HPM. 
H. Effective premium rates as of June I, 1992 were: 
Community Health Plan (CHP) Blue Cross I Blue Shield 
Individual 123.1 8 135.53 
Family 322.27 379.85 
3. The Village will continue to pay the GO-payment of prescription drug programs less 
$1.00 per prescription. 
4. Officers on the payroll as of May I, 1988, who achieve twenty (20) consecutive years of 
service shall be allowed to continue the same or equal coverage and conditions in 
effect on their last day of employment into retirement by applying in writing to the 
Village. 
ITEM # 8 HOLIDAYS 
Officers cavered by this agreement shall be eniiiled io thirteen ( i 3 j  holidays per year as 
follows: 
New Years Day" Labor Day M. B. King Day "" 
independence Day Thanksgiving Chrisiimas 
Veterans Day Memorial Day Member's Birthday 
Presidents Day Cdumbkas Day Elective Holidays (2) 
"owever, an officer has the  option sf electing either Mew Y~ears EVE or New Years Day as a 
holiday. 
** Wswever, an of icer has the option of electing either M. L. King Day or  Easter as a ho8id.z~. 
Bfi icers who are scheduled to work ow any of these holidays, except elective holidays, and do 
so work, shall receive pay a9 the sate of one and sne-haif times their regular wage and will be 
allowed a day off in lieu sf the holiday worked. 
An ofs'icer may carry over a maximum of five unused days of holiday leave into a succeedimg 
year. 
ITEM #9 PERSONAL LEAVE 
Officers covered by this agreement may use up to  three (3) days paid leave in a fiscal year for 
personal business, including religious observances which for compelling reasons require the 
officer to absent himself from work. This personal leave will not be charged against any other 
leave credits. Personal leave may not be used in piace c?f or to extend vacatiem, sick I[aavej 
time off, or paid hshiday except on prior approval of the police chief. 
Personal leave is not earned but rather it is to  aid an officer in time sf need. 
Personal leave imay be used only at times c ~ n v e n i m t  to %he department and approved by the 
police chief. Request for personal leave must be made at least three (3) days in advancement 
sf the beginning of the leave and must state the reason for the request. 
Personal leave will not carry over from one year to the next. 
An officer covered by this  agreement may be granted three (3) work days off with pay in the 
event of the death of  an immediate family member, limited to a parent, spouse, brother, sister 
or child of the officer. An ozicer covered by this agreement may be granted one (I) work day 
of with pay in the event of the death sf other rehtives. 
ITEM # I1  CABL-IN TIME 
An officer covered by this agreement who is called in to work when they are off duty will 
receive a minimum of few (4) hours pay. 

ITEM #I 5 UN&FBRM ALLOWANCE 
Each ofiker: covered by this agreement will be provided an allowance of up to $325 for "ehe 
replacement of uniform parts and to defray the cost of dry cleaning of the uniform, subject to 
the approval sf %he police chief. The uniform wiil remain the property of the Vk'lkLP.G@ and wii8 
be returned to t h e  VILLAGE upon termination sf employment. 
ITEM #16 RETIREMENT 
From June 1, 20Q8 to May 3'1, 2083, the VILLAGE will continue to provide each officer 
erzrdlmewt in the New Ysrk State Policemen and Firemen Retirement plan 384-Qd) which 
provides retirement after twenty (20) y e a s  sf ernp8a~ymernt and is W Q I B E - C O W ~ F ~ ~ U ~ ~ ~ .  
ITEM # I 7  WORK lM EXCESS OF NORMAL TOUR (OVER-TIME1 
The VILLAGE will compensate officers to the extent mandated by law all work in excess sf 
forty (40) hours in a pte-arranged seven (7) bay work week at a rate of one and one-half the 
normal rate of pay. Officers will have the option of receiving premium pay or compensatory 
time off, within the confines of the Fair Standard Labor Act. 
ITEM #I8 FULL TlME OFFICERS 
The VILLAGE will man the police department with adequate personnel to insure the safety and 
integrity of its residents and the ~Kicers of the department.. 
Oficers covered by this agreement will be paid on a weekly basis. 
Personal psssessisns--inclanding, but not confined to, eyeglasses and watches--that are 
destroyed or rendered useless as a result sf physical confrontations while apt officer is 
discharging his official responsibilities, will be replaced by the VILLAGE. 
ITEM # 3 VACANT SHBFT COVERAGE 
For the purpose sf offering equal opportunities to earn o v e r h e  pay, the Village shall 
establish a wheel consisting of the full-time officers. 
The first time that a shift becomes vacant and it has been deemed that the shift be covered 
and part-time of icers are unable or unavailable to work the shift, the most senior officer shall 
be offered the option of working said shift. 
If the most senior~ificer  is unable or unavailable to work the shift it will then be raffered to %he 
next most senior officer and continue around the wheel t~ the least senior sKcer. 
Thereafter each time that a shift becomes vacant and part-time o f i c e s  are unable to or 
unavailable to work, ths shif will b e  offered to the next officer on the wheel. 
The Village will make the same reasonable and consistent effort to contact each sfher to 
cover a vacant shift and each oficer skgaQB b e  allowed the same reasonable and consistent 
amount of time to respond to the offer to cower the vacant shift. 
This agreement shall become effective June A ,  2003 and shall expire on May 31,2004. 
VILLAGE OF COOPEWSTOWN -. COOPERSTOWN PBA 
SEPT. 2003 
GROUP HEALTH INSURANCE 
PAYMENT BY PBA EMPLOYEES 
HIRED AFTER JUNE I, 1992 
1 Bassett Plus] 
I Familv 1 Sinqle I Familv Sinale 
- 
Sept. 2002 Monthly Rate 654.23 258.03 701.79 
imployee - Pays Difference  asse en+ & MVP! - - Family 
)I2004 V i i l a g e 7  
lune 1992 Monthly Rate 701.7! 
HPM Health Premium Margin 198.63 82.16 121.43 654.2: 
I 
I 270.9! 
Employee Pays Percent of HMP 1 I 258.0: 
First Year 35%; 69.52 1 - 28.76 156.54 55.42 I *  12.9: * 
Second Year - - 30x1 59.59 / 24.65 - 140.97 * 49.35 * 
Third Year 25% 1 49.66 / 20.54 125.40 * 43.28 * 
- -  
, - 
- 
Fourth Year 20% 39.73 16.43 109.83 ~- * 37.21 * 
- 
Fifth Year I OVO 19.86 8.22 78.70 * 25.06 * 
Sixth Year &thereafter 0% 0.00 0.00 47.56 * 12.92 * 
Includes difference BClBC & MVP 
- 
-- - J I 1 lillage Pays Balance I 
First Year 584.71 - 229.27 545.25 21 5.3 
--
Second Year - 594.64 560.82 n 221.60 
-- 
Third Year 604.57 237.49 576.39 227.67 1 
- - 
- I 1  
Fourth Year 614.50 241.60 591.96 1 233.74 1 I -- 
Fifth Year 634.37 249.81 623.09 1 245.89 1 1 
- , , 
Sixth Year & thereafter 6 5 4 T l  258.03 r r  I I I I I I 

